Collection of ideas for the
International Day of Tolerance:
Intercultural learning in youth work

1. Me or not me?
Two signs are hung in the room, labeled one with "I", one with "I NOT". The group leader now asks various questions to the participants, who should position themselves accordingly on the respective signs. Who can't decide can also choose a place in between. You should not speak while looking for your place. When everyone has found their place, people are welcome to speak.

ask
• Who is an early bird?
• Who can speak more than two languages?
• Who belongs to a religious community?
• Who has siblings?
• Who has more than two siblings?
• Who does exercise regularly?
• Who plays an instrument?
• Who was born in Germany?
• Who still lives in the place where he / she was born?
• Whose father or mother is from another country?
• Whose grandparents are from another country?
• Who is a vegetarian?
• Who is left-handed?
• Who likes math?
• Who has a cell phone?
• Who has been discriminated against before?
• Because of his appearance?
• His origin?
• His gender?
• Etc.


Goal of the exercise
This exercise is useful for discussing the topic of diversity. It's about perceiving
• how diverse the group is;
• that everyone belongs to many different groups at the same time;
• that everyone is sometimes in the majority, sometimes in the minority;

Evaluation
The following questions can be helpful for the evaluation:
• How did the participants get on with the assignment? Has it always been easy to match?
• In which group did the participants find themselves most often?
Was it the majority or the minority? Which questions was this surprising for?
• With whom did the participants have a lot of similarities, with whom did they not?
• How have the participants fared who could not or did not want to position themselves clearly? Was that easy?
2. The story of my name


Names are an essential part of our identity and individuality. Addressing people by their name means expressing appreciation for them. But we can also use names to learn more about personal stories, e.g. family or cultural values.

Procedure
All participants sit in a circle and introduce themselves in turn with their names (first name and surname and possibly nickname) and tell something about it:
• Whether you like him or not,
• what it might mean,
• why the parents (or someone else) chose him,
• whether they should have been called differently,
• what experiences you have had with your name in everyday life or in special situations (anecdotes),
• what they want to be called.

At the end, all participants can choose the name by which they want to be addressed
and write it on a name tag.

Explanation
The importance of names has to do with the character of proper names. It's the
name that identifies an individual and distinguishes it from all others. If I when I am called by my name, I know: only I am meant. Hence the right naming - also the pronunciation of a name - is important.
The salutation also conveys social roles and relationship aspects. You will have noticed that a wrong interpretation of the relationship can be considered quite embarrassing and disregard. Names are of great importance in all cultures. Their use, omission, or alteration can convey respect and appreciation, ridicule or correction. Many first names have centuries of history. German first names are often of Greek, Latin, Germanic or Hebrew origin. But also in other cultures, e.g. the Islamic world, names reflect millennia of cultural, religious and family traditions. We often transfer the feeling for the uniqueness of a living being to other things. Then, when they are important to us, they are given names, pets anyway, but also ships, cars ... 

3. What is typically German, Portuguese, Engish, ... ?

Germans love pork knuckle and sauerkraut, are reliable, hardworking and have no humor. Is that correct? What do you think is “typically German”?

Procedure
• Split up into groups of 3 - 6 people. Each group receives a map of Germany, Potugal, England, ...  and pens.
• Now everyone writes and records “typically ....” properties or things.

Material: maps and pens

Evaluation
The following questions are suitable for discussion:
• Which terms were mentioned most frequently? Do you think this is true?
• Do you identify yourself with these terms?
• What feelings do these attributions trigger in you?
• What do you think others say about “German culture”?
• What can the terms culture and stereotypes have to do with one another?
• How do YOU ​​tick?

To the background:
What are cultural standards? Cultural standards are understood to mean all types of perception, thinking, valuing and acting that are considered typical and normal for members of a certain cultural group. The “German cultural standards” include, for example, the following characteristics: Germans are ... very rule-oriented, punctual, rather distant in relationships, like to orient themselves towards authoritarian people and are direct and relevant in their communication. Germans eat bread in the evening, take a walk in the woods on Sundays, read a lot, only sway at Carnival, ...
Cultural standards can be recognized in every society, but not necessarily in the
Must be in contrast to those of other societies. Such standards generalize and allow differences to become consciously recognizable. Other culturally defining factors such as generation, gender, religious or ethnic affiliation,
social conditions are largely disregarded. Cultural standards are
i.e. stereotypes and only indicate a weighting.
For individual individuals, the typical cultural standards may not apply at all (all Germans are on time and meticulously separate their rubbish, don't they?). ... 
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4. My individual "comfort zone"

The French greet each other with kisses on the cheek, Germans first shake hands with each other, in China people bow slightly to each other from a distance. What we perceive as the normal distance between people also depends on the culture and environment in which we grew up. What is your individual "comfort zone"?

Procedure
• Two participants face each other in pairs. Every couple gets
two centimeters or wool thread.
• Person 1 puts the centimeter ruler in front of their feet, starting at 0 in the direction
on the opposite person 2.
• Now person 2 slowly comes closer until person 1 says stop. The centimeter ruler is torn off at this point.
• Change and do the same again. The torn off centimeters or the measured distances of all pairs are hung next to each other. What do you notice?

Material:
Centimeter measure for tearing off or wool threads.

To the background
The relationship between closeness and distance to other people is one of several
Cultural standards. In general, Germans attach great importance to their privacy, which is also reflected in their spatial behavior. German gardens are separated from one another by fences, sandcastles are built on the beach to delimit their own territory. The “German” social distance in contacts is an arm's length.
You will probably have noticed during the exercise that the lengths of the centimeter measurements differ greatly from one another - although many of you grew up in the same culture.

• What could be the reason?
• At what distance did you feel comfortable, from when did you feel pressured?
• At what distance did you perceive your partner as distant or perhaps disinterested?

Cultural imprinting is just one of the many characteristics that determine our individual comfort zone ... other factors could also be family habits, gender, age, degree of acquaintance, occupation, hierarchy, sympathy, corona ... 

5. The cultural glasses
The “cultural glasses” is an explanatory model that shows the difference between
Observation and evaluation can be clarified. Each of us wears (invisible) glasses through which we perceive our fellow human beings and our surroundings.
Depending on experience, origin and environment, we interpret gestures, language, symbols and behavior very differently. We can't take these glasses off, but we can
can remind ourselves from time to time that we all have it on our nose, but it is different for everyone. What do you see?

Manual
Cut photos of people, objects and symbols from magazines.
What do you associate with these pictures? Why? Examples could be:
People in wheelchairs, church, young people with baggy jeans, bodybuilders, national flags, women with headscarves, Mercedes S-Class, mosques, monks in prayer, women with cigarettes in a cafe, raging children, two boys hugging ...


To the background:
How do cultures work?
Edward T. Hall's iceberg model illustrates how culture shows itself to the outside and which parts appear hidden. As with the iceberg, only a small part of each culture is perceptible to us, the most important thing is invisible (with the iceberg, as is well known, 90% lies below the surface of the water). To the visible symbols of a culture
count e.g. Art, theater, music, cuisine, clothing, language, etc. The hidden
Fundamentals - values, norms, basic assumptions - are only limited for strangers
perceptible.
So we cannot infer the meaning of symbols or behavior from the visible alone. While baggy jeans are considered cool in a certain youth culture, your grandma might consider these clothes to be more “lotter”. Only when we know the background and context can behavior be explained and understood. To do this, we need to be aware of these mechanisms.
By making ourselves aware of our own values ​​and basic assumptions and understanding how and why they shape our behavior, we can also do foreign things better
classify. The iceberg model indicates how important it is in intercultural
Remaining sensitive to encounters - towards one's own and the foreign.
6. Value hierarchies
Have you thought about which values ​​are important to you and why this is so?

Procedure
Forms work groups of 4 - 6 people. Each group receives a listing of the 16 values.
1. Everyone forms their own hierarchy of values ​​and notes them on a sheet of paper. Of the most important value comes first. You assign points to each value (13 - 1)
2. The value hierarchies of the group are now determined: This includes all of you
Points together for a respective value (e.g. honesty) and notes them on a worksheet.
3. Now discuss the order in which your group wants to put the values ​​and write them down  them on a DinA3 sheet.

What is important to you?
Humility
discipline
Family bond
hospitality
Helpfulness
Child friendliness
Respect for others
independence
Initiative
honesty
Self-confidence
Good education
Motivation
religion
gender equality
Protection of nature and the environment

Evaluation
In the plenum, all working groups present their respective value hierarchies and compare them.
• Were the total points a decision aid?
• How did you decide when there was a tie?
• Are certain values ​​missing?
• Were there many differences in the different groups? At what values?
• Are there differences between the group results? How do you explain this to yourself?
• Could you create a table of values ​​for your entire group, for everyone
is accepted?
• Imagine that you emigrate to another country with your family. Which values ​​would be important to you in order to settle in there and feel good?
• This method becomes exciting if you separate it according to sex, for example
or with a youth group from another association. Differentiate
the association values ​​of yours?
• Or you ask your parents or grandparents at home how they would decide.
Are there “family values”? Are they all the same?

7. Right or wrong?
Can you assess people correctly?

Procedure
All participants receive a piece of paper on which they write down two characteristics:
one that applies to them very well and one that does not apply to them. These should be chosen in such a way that it is difficult for the other participants to find out which is right and which is wrong. After all participants have stuck their sheets of paper on their backs, they walk around the room loosely. For each person you read the characteristics and make a cross on the sheet of the characteristic that you think is correct. At the end everyone comes together in a circle and one after the other reports how they were assessed and what is the truth.

Evaluation
• How easy or difficult is it to assess another person?
• Did the others judge you to be right or wrong?
• How do you feel when you are judged right or wrong?
• What criteria determined our first impression?
• Do we need such criteria or assumptions? What are they good for?
• Are you often ready to change your first impression afterwards?

Explanation
Stereotypes are like a rough system of categories or drawers that we use
Sort groups of people. Particularly demarcated and obvious properties
are highlighted and generalized. On the one hand, stereotypes make it easier for us to deal with unfamiliar people on a day-to-day basis, as they provide us with clues as to what behavior we can expect. On the other hand, these generalizations often turn out to be wrong, they do not do justice to the individual characteristics of a person. As soon as group characteristics such as gender or skin color are assigned (negative) evaluations, one speaks of prejudice. Often, prejudices serve to rationalize and justify existing inequalities. 

8. Double profile
A4 paper is creased and the same questions / keywords are noted on both sides:

Procedure
1. In groups of two, all fill out a double profile.
2. First, everyone writes down what they think about their partner, then
the sheet is bent and the sheets are exchanged.
3. Now both enter their details about themselves on the blank page.
4. Then the sheets are unfolded and the assessments are compared together.

Evaluation
A few double profiles can be presented in the overall group. The evaluation questions of "Right or wrong?" Are also suitable for the discussion.

Me: ... My partner: ...
My favourite music? His / her favorite music?
My job / profession? Your / his activity / profession?
My favourite Sport? His / her favorite sport?
What would a real dream vacation be for me?
What would a real dream vacation be for him / her?
My favorite activity in my free time?
His / her favorite activity in your free time?
Tea or coffee? Tea or coffee?
Cake or sausage bread? Cake or sausage bread?

To the background:
The "halo effect" our "first check" of a person normally takes between 1 and 90 seconds. Then we have our judgments, more precisely our “pre-judgments”, because we don't really know much yet. More than 90% of our work is based on non-verbal signals such as body language, clothing, gestures and facial expressions. The so-called “halo effect” (“overexposure”, E.L. Thorndike) reinforces this first impression. It says that we always orientate ourselves on the most prominent positive (negative) individual trait. We then no longer judge the respective person "objectively", but only on the basis of a single characteristic.
The effect works in two directions: If the positive first impression outshines everything else, one speaks of the halo effect. So can someone special to us is sympathetic (or seems more familiar to me), generally assessed more positively be considered someone else with otherwise identical traits and behaviors. If a negative first impression outshines the entire assessment of the person, one speaks of the devil horn effect. 

9. Is that discrimination?

The group is divided into small groups of 3 - 4 participants and discusses on the following statements or situations: Is it discrimination or Not? If yes why?


1. Newspaper article: "A previously convicted youth, whose parents come from Turkey, was arrested yesterday for theft."

2. Someone says, "If you are unemployed, you just don't try hard enough."

3. A housing association writes in its tender text that the apartments will only be given to German-speaking tenants.

4. A saleswoman speaks to a woman who “looks southern”, very simple German as if she were a child.

5. A student tells a Turkish joke.

6. A teacher gives a pupil who has been living in Germany for four years a “Hauptschule recommendation”, as he or she is not yet fluent in the German language.

7. In an aptitude test for elementary school students, children with a migration background are examined asked about the folk tale "Hänsel and Gretel" what they can not know.

8. Somebody says: Blacks have dancing in their blood.

9. A wheelchair user is waiting for the bus and all people turn away to avoid him 
Having to help with boarding.

10. A fashion store only sells dresses in sizes thirty-four to forty-four.

11. The insult: "Man, are you gay!"

12. In the bus, two elderly women are talking loudly about the “depraved youth of today”.

13. A young man who has been studying in Germany for six years is deported after receiving his diploma.

14. The security officers of the railway are requested by their supervisors to keep homeless people and punks out of the station area.


Evaluation

The results of the discussion are presented and discussed in the plenary.
A poster or collage can then be created together with the
Headline "Discrimination is ..."


• What is discrimination?

• How is discrimination expressed?

• Who is affected by discrimination?

• What are the consequences of discrimination?

• How can discrimination be counteracted?
10. Secret messages

Discrimination has many forms and facets: It is not always there  obviously. In our everyday linguistic life are racist and discriminatory Expressions are often so common that we don't even notice them. Sometimes we use even rash expressions that devalue other groups. Many people are not even aware of this or they think “one shouldn't be so sensitive”.

Procedure
Sit down in small groups and discuss which secret message resonates with the following expressions. Maybe you can think of neutral idioms? Can you think of more expressions from your environment? What are you saying?

Our best man softie

Women's work

I'm not your negro!

Natives

Gypsies

Mixed race children

Heathens

Muckling

Black continent

Old grandmother

Primitive art

That is a fake!

Dark Germany

I guess you're gay!

That sounds Spanish to me!


A few examples to resolve this

• Our best man (women are probably not considered here)

• Women's work (inferior work, not worthy of a man)

• natives (inferiority of the original population)

• Mixed race children (term comes from the animal sector = not purebred; keywords: 
Racial Theory of the Third Reich, German Colonialism, Post-War Germany)

• I'm not your negro! (The term "negro" originated with colonialism and Slave trade and defamed black people against white people 
as inferior.)

• Gypsies (Gypsies = discriminatory term for Roma. Special Meaning in German, since it was also equated with "pulling crooks")

• Black continent (association of dangerous, gloomy)

• That is a fake! (Fool someone, fool someone)

• Mauscheln (Yiddish for "speaking in the language of Moses", in German When used in language it stands for dishonest behavior and thus conveys anti-Semitic prejudices)



11. Diversity city tour

Have you ever tried to see your own city through different eyes? How lives it is like ... wheelchair user, refugee, mother / father with pram, deaf person, person who cannot read, ...?


Procedure

Form teams of two, one of the two chooses a role. Put yourself in this place Roll in, then head around town. After half the time, the first person "shake out" the role and hand it over to the second person. Try to understand what barriers there are:

• Can you take the bus without any problems?

• Can you read the timetable?

• Do you have money to ride the tram? If so, can you get to the coin slot without any problems?

• Are there advice centers for your situation?

• Can you move around train stations without any problems?

• What do stairs mean to you?

Evaluation
When all teams have returned, an overall evaluation can start:

• What did you notice, what barriers did you encounter?

• Did you notice anything where attempts were made to break down barriers?

• What other groups can you think of whose needs are also often not taken into account?

Intercultural opening is only one dimension of diversity. But actually it works 
basically about accepting all people in their diversity and them to grant the same rights of participation.



12. Intercultural city rally

How diverse is your city and what influences do today's cityscape have embossed? Form small action groups and explore the city. The fastest group wins!


• Are you looking for a shop selling Russian (or Italian, Greek, Swedish ...) can buy groceries and asks the owner after a typical national dish.

• Finds 3 street names that refer to important personalities. Who is it?

• Find out which are the twin cities of your city.

• Asks passers-by where you can eat ice cream.

• Find the memorial on X Street. What or who does it remind of?

• Asks if there is a synagogue or a mosque and how many Members who have congregations.


Preparation: Significant locations (monuments, etc.) must be explored beforehand




Material: city map, cameras


A brief history of migration in Germany

Migration has a long tradition in Germany. In the 19th century, millions of Germans emigrated to America or Russia because of poverty or for religious reasons. When industrialization began at the end of the 19th century, over 1.2 million “foreign migrant workers” (mostly Poles) were recruited to work in the mining industry.

During and after World War II, the largest migration movements occurred

modern history through expulsions, forced migrations and the Nazi settlement policy for “ethnic Germans”. Because of the labor shortage at the time of the German economic miracle
