Diversity and Tolerance

Workshop fur Lehrkrafte im
~ Erasmus+ Projekt EVA

GS Mdnchengladbach, 5.12.2019

Erasmus+ Project: EVA
Equality, Variety, Acceptance

Referentinnen:

Susanne Oberdrevermann
Anne Sass
www.rezoom.koeln

Gesamtschule Volksgarten



http://www.rezoom.koeln/

Guten Morgen! Herzlich
willkommen zum Workshop!
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Good morning and welcome to our
workshop!
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PROGRAMME

8:10 Mute Dialoque —
Reflections on your visit to Cologne
8:40 All, we can share ...
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Rules make life easier — or do they?

12:00 Flower of Cooperation
-12:30
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.. has more than two brothers and sisters?

WHO OF YOU ...

.. is an early bird?

.. is visiting Germany for the first time?
.. has got a pet?

.. speaks more than two languages?

.. is good in telling jokes? ,yf\,
.. whose father and mother are from a different country?

.. whose grandparents are from a different country?

.. thinks that , Fridays for Future®™ is an important movement?
.. IS a vegetarian?

.. is a left-hander?

.. plays an instrument?
.. still lives in the place, where he/she was born?
.. goes in for sports?



All WE CAN SHARE
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https://www.youtube.com/watch?v=i1AjvFjVXUg&vl=de



https://www.youtube.com/watch?v=i1AjvFjVXUg&vl=de




PERCEPTION

,We don’t see the things, the way they are.

We see them the way, we are.”
Anais Nin

Q9

Quelle: https://de.wikipedia.org/wiki/Wahrnehmung




PICTURE-GALLERY

Go around and have a look at the pictures of
~Classrooms from around the world".

Please write down your first spontaneous
impressions as regards the pictures.

Then please stick the note near to the picture
upside down...
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THE DIE MODEL

Information Gathering stage:
Objective analysis and articulation based “What you see”
on observation

Information Processing stage:
Subjective analysis and articulation
Interpret based in large part on individual
cultural/personal opinions and cultural
experiences

"What you think you
see “"

“What you think
Determination stage: and/or feel about
Evaluate | Assignment of value judgment based on | what you think you
Descriptive and Interpretive information see”




PERCEPTION

http://wikis.hawk-hhg.de/wikis/fields/usability/uploads/Dialoggestaltung/DIALOG-BenutzerObjektModell4.gif



PERCEPTION

Comparing with the well known
Building hypotheses



PERCEPTION

is shaped through individual experience
is dependent on context

the incoming information is compared to
exiting schemata

an analogy is generated through the use of
familiar terms

through ,classifications™ hypotheses are
formed

Classifications in categories lead to reduction
of complexity.



PERCEPTION




A DEFINITION

Stereotypes are conceptions and assumptions
about another culture or another group ...
which help us, to reduce the complexity of the
world ... around us

but it "s important to understand that
stereotpyes simplify and distort reality




THE DIE MODEL

Information Gathering stage:
Objective analysis and articulation based “"What you see”

Describe , .
on opservation

Inton...

Subjective anarys..

Interpret | basedin large part on indiviu..
cultural/personal opinions and cultura
experiences

“What you think
Determination stage: and/or feel about
Assignment of value judgment based on | what you think you
Descriptive and Interpretive information see”




Coffee Break
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PERSON - SITUATION - CULTURE
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CULTURALLYE
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CULTURALLYE

1. How did you feel?

. What kind of challenges did you face? How did you deal
with them? Which solutions did you find?

. What did help you to get along with the new situation?

. What has been your biggest frustration / your biggest
success?

. Have you had similiar experiences already in your daily
(working)live?

. Can you transfer the experience of the game to other
situations?



Refections on the CultuRallye
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REACTING INTERCULTURALLY
COMPETENT

“It 's never ,,cultures" interacting together but always people,
who have their very personal and individual cultural imprint.
That's why the meeting of two people ist always a unique

occasion!™
Jirgen H. Schmidt

https://blog.employland.de/interkulturelles-training-so-wird-interkulturelle-kompetenz-vermittelt/



INTERCULTURAL COMPETENCE

Concepts inherent to one's own culture often differ from
those observed in other cultures.

Intercultural Competence means understanding of the
features of the , other” in each single case and to be
able to mediate between the personal and the
standards of the other cultur.

source: Bolten 2009

https://li.hamburg.de/bie/

Folie 37



COOPERATION

“In our belief there is no bigger and efficient ressource - as
regards alternating education - than working together."

Johann Wolfgang von Goethe

Quelle: https://de.wikipedia.org/wiki/Wahrnehmung
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COMMON GOALS:

. Where is the limit to tolerance?

. To what extent do our prejudices hinder our understanding
of the others?

. What are the common challenges we are facing in our
schools?

. How can we reach an understanding through our
differences?

. What are the common values we can agree on?

. What strategies are able/useful to communicate the
message?

. What are the bridges between our cultures?
. SHARE BEST PRACTISE!
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LITERATURE




Muttersprachen unserer Schuler

@ Springer




Heute trifft Gestern




